
Pandemic Recovery
How do we build a more equal future for women?

a Social Issues Discussion hosted by 



In the spirit of Reconciliation, we honour and acknowledge the land 

from which we are joining you today. 

The Women’s Centre of Calgary is situated on the traditional territories 

of the people of the Treaty 7 region in Southern Alberta, which includes

— the Blackfoot Confederacy, comprising the Siksika, Kainai, and Piikani 

First Nations;

— the Tsuut’ina First Nation; and 

— the Stoney Nakoda, including the Chiniki, Bearspaw, and Wesley First 

Nations. 

This territory is also home to Métis Nation of Alberta, Region 3. 

Further, the Women’s Centre is located on land adjacent to where the 

Bow and Elbow rivers meet.  The traditional Blackfoot name for this 

place is Moh’kinsstis.  We now call it Calgary.

If you happen to be joining us 

from elsewhere, please consider 

taking time to learn about the 

lands on which you are located 

and the peoples for whom this 

land is traditional territory. 

Land acknowledgement



We welcome and respect everyone.

We assume that everyone has good intentions and we acknowledge 

the impact of our words and actions.

We all have capacities; we are all learning together.

We appreciate diversity and value everyone’s voice.

We treat and care for everyone equally.

We recognize that we have all been socialized in a world full of 

institutionalized power imbalances and ‘isms’.

We value confidentiality.

We are open to discussion to ensure a safer learning environment.

Guidelines for a safe space



Why this event?

1.COVID-19 has exposed and deepened systemic and societal 
inequalities

2. Whether we rebuild successfully following the pandemic depends on 
the creation, advocacy for and implementation of ambitious policies 

that address these inequalities and their roots.

3. At the Women’s Centre, we are committed to developing community-
driven proposals to support a more just and equal future for women 

post-pandemic—and we need your help! 

== >  This discussion - a first step in an ongoing dialogue about how we 
might rebuild in the aftermath of COVID-19. 



6:00-6:25 Welcome and presentation 

6:25-6:30 Short break

6:30-7:15 Small group discussions in breakout rooms 

7:15-7:30 Report back, questions, and wrap-up

Agenda & participation information

Following the opening presentation, we will be forming four smaller groups via the 

breakout room function. Each breakout room will be facilitated by one of us. 

We’ll kick things off with a presentation, which will touch on:

⎯ Why we need an intersectional feminist recovery plan 

⎯ Some of the big ideas & strategies Canadian women’s groups have presented to 

address the gender and intersectional inequalities uncovered and amplified by the 

pandemic.



intersectional impacts of Covid-19



Covid-19 has very much sharpened our focus on what is of value in an 

economy […]. It turns out that the areas we thought of as “high-value” 

— finance and real estate, for example — are not the components of 

society we rely on as “foundational.” Covid-19 led to government 

definitions of “key” or “essential” work: Our most valuable, 

irreplaceable citizens are those who work in health and 

social care, education, public transport, supermarkets and 

delivery services. These jobs are disproportionately occupied by 

women, as well as by people of color[...].Suffering is not inevitable for 

these groups any more so than others — it is a policy choice like any 

other.
Mariana Mazzucato,

Economist, University College London 



Looking forward: Feminist proposals for recovery 



Feminist Recovery Plan: Building a More Equal Future for 
Women

social 
infrastructure

early learning 
& child care

employment 
& decent 

work
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stemic 

violence & 
oppression

enabling & 
engaging in 

GBA+



Social infrastructure

Other key 
elements

public transit

commun. 
supports

clean water

pharma + 
dentacare

GBV 
supports

mental 
health

Ensure safe & 

affordable 

housing

Investments to 

expand social 

housing + housing

safe for families, 

diverse women +

integrated in 

communities

Strengthen rental 

assistance 

programs

Modernize 

income security

Higher benefits 

Improve 

accessibility and 

reduce stigma by 

streamlining access, 

removing gender 

bias, automating

Consider basic 

income-type 

approaches

Invest in the care 

economy 

National standards 

for quality care 

services (incl. 

strong labour

protections)

Invest in LTC, child 

care, GBV services 

& policies, prioritize 

community, public 

models



Early learning & child care (ELCC)

Affordability: Provincial fee caps (e.g. BC's $10/day); subsidize both 
parents and providers. Opportunity to integrate care within the public 
education system: for example, through expansion of full-day 
kindergarten.

affordability

accessibility

flexibility

inclusivity

quality

Accessibility: Creating more spaces through expansion strategy: 

capital investments to build/retrofit publicly-owned buildings for child 

care centres. Committing to increasing access in under-served 

communities, child care deserts. 

Flexibility: Ensuring flexibility of care options (beyond Monday-F,riday

9-5)—quality evening, weekend, and overnight care,  workplace-based 

care options. Choice in care. 

Inclusivity: Ensuring all children can attend and benefit from childcare, 

particularly children with disabilities. Ensuring that all children have 

access to quality, culturally-appropriate programs. 

Quality & workforce: Addressing shortage of early childhood 

educators through development of workforce strategies, training 

standards. As importantly, addressing inadequacy of wages of educators 

(for example, by funding wage grids; disbursement of public funds to non-

profit providers to increase wages).



Promote decent, 
living wage work

Strengthen 
in-work 
benefits

Advance 
targeted 

workforce 
strategies

Enhance 
protections 
for migrant 

workers

• Bring wages in line with living costs by adopting minimum wage 
legislation that creates a floor closer to a living wage. 

• Enhance pay equity and transparency legislation. 

• Strengthen labour laws regarding harassment, etc.

Employment & decent work



Promote decent, 
living wage work

Strengthen 
in-work 
benefits

Advance 
targeted 

workforce 
strategies

Enhance 
protections 
for migrant 

workers

• Ensure everyone has access to paid sick leave, family leave. 

• Expand EI eligibility, reform EI system. 

• Work with employers to develop frameworks for adopting flexible work 
arrangements.  

Employment & decent work



Promote decent, 
living wage work

Strengthen 
in-work 
benefits

Advance 
targeted 

workforce 
strategies

Enhance 
protections 
for migrant 

workers

• Support re-skilling (including in-work/on-the-job re-skilling), training, and 
entrepreneurship among women, to address disparities in representation 
and financial/investment backing. 

• Women-centered employment programs, particularly programs 
targeted at newcomers and social assistance recipients.

• Adopt targeted strategies to improve the labour force participation of 
marginalized groups, such as Indigenous women & Two Spirit 
individuals, as well as persons with disabilities and others. 

Employment & decent work



Promote decent, 
living wage work

Strengthen 
in-work 
benefits

Advance 
targeted 

workforce 
strategies

Enhance 
protections 
for migrant 

workers

Uphold the human rights of migrant workers, while recognizing their critical 
contributions to the Canadian economy and systems of care, including by: 

• Enhancing protections for migrant workers, particularly given documented 
and ongoing abuse and oppression 

• Expanding access to benefits and supports for migrant workers. 

• Working toward Permanent Residency status for migrant workers

Employment & decent work



Addressing systemic violence & oppression

Implement TRC 
Calls to Action

Implement Calls 
to Justice for 

MMIW 

Indigenize the 
economy

Establish 
National Action 
Plan on Gender-
Based Violence

Address anti-
Blackness



Enabling & engaging in GBA+

Craft national 
recovery strategies 

using GBA+

• Use intersectional 
approaches and 
GBA+ principles to 
shape Canada’s 
recovery plan

• Example: Federal 
Task Force on 
Women in the 
Economy

Continue to improve 
federal use of GBA+

• Integration of 
GBA+ across 
government 
departments, levels 
of analysis and 
policy + program 
development

• Use GBA+ to 
identify how 
existing programs 
create barriers and 
to address them

Support others to 
embed GBA+

• Encourage use of 
GBA+ by provincial 
and territorial 
governments, 
municipalities, and 
organizations (from 
non-profits to 
corporations)

• One way of doing 
this: making receipt 
of funding 
contingent upon 
application of GBA+

Collect disaggregated 
data, particularly race-

based data

• GBA+ has been 
hindered by a lack 
of good data, 
particularly 
disaggregated data.

• Governments and 
researchers work 
must work with 
communities to 
improve data 
collection and 
analysis.



Summary

Feminist Recovery Plan: Building a More Equal 
Future for Women
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Group discussion in breakout 

rooms

Questions to guide the discussion: 

1) What is resonating? / What does a gender just recovery 

look like to you? / What are your hopes at this moment? 

2) What was missing?

3) What (is the one change that) would make the most 

difference in your life?



Reporting back & Wrap up 

• Highlights from each group – facilitators 

• Don’t forget the feedback survey! (Link is in the 

chat)



Thank you!

Women’s Centre COVID resources page: 

https://www.womenscentrecalgary.org/covid-

19/resources/

Contact: nevena@womenscentrecalgary.org

https://www.womenscentrecalgary.org/covid-19/resources/
mailto:nevena@womenscentrecalgary.org

